F. No. 3/12/1998-Admn.
Government of India
Ministry of Parliamentary Affairs
87, Samvidhan Sadan,
New Delhi.
Dated: - 10.12.2024

OFFICE ORDER

Subject: - Scheme for compassionate appointment- Relative merit point revised procedure for

selection. reg.

The object of the Compassionate appointment Scheme is to grant appointment on
compassionate grounds to a dependent family member of a Government servant dying in harness or
who is retired on medical grounds, thereby leaving his family in penury and without any means of
livelihood and to relieve the family of the Government servant concerned from financial destitution
and to help it get over the emergency.

2. Keeping in view the objective of the Scheme, the existing instructions of DoPT relating to
compassionate appointment have time and again been reviewed/modified/simplified so that the
system finally derived at shall be more transparent, efficient and uniform in nature.

3. The existing position has been reviewed and it has been decided by the competent authority that to
achieve the objective of the scheme of compassionate appointment and to ensure complete
transparency, merits of the cases can be conveniently decided by allocating points to the applicants
based on various attributes indicated in the reference of DoPT from time to time. Accordingly, the
Ministry has worked out a system of allocation of points for various attributes based on a hundred
point scale as laid down in Annexure .

4. The system of weightage not only awards objectivity to the entire method but also ensures complete
transparency and uniformity in the selection process. Henceforth, weightage points system along with
the instructions issued by the DoPT would be strictly followed for assessing comparative merit of the
applicants for compassionate appointment.

This issues with the approval of HMPA.

“‘W?
umar)

(Mukesh
Deputy Secretary to the Govt. of India
Tele : 23034644
G245
Copy to:
1. PS to Secretary
2. P&y to Addl. Secretary
3. All officers/officials of the Ministry through KMS
Sr. Tech. Director for uploading on website of the Ministry.
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Annexure - T
—_———

Comparative Merit Points Assessment on a 100 point Scale for Compassionate Appointment:

SI. No. Parameters Point allotted to Points scored by the
the parameter candidate
(i) Basic family pension/pension/monthly amount 20
received under NPS
(i) Terminal benefits (CGEGIS, Gratuity & Leave 5
Encashment)
(iii) Monthly income of dependent members of family 8
and/or income from property
(iv) Immovable / Movable property including fixed 5
deposit/bank deposits/investments/personal life
insurance etc. (excluding the amount as mentioned
in (i), (ii) and (iii) above)
v) No. of dependent(s) 5
(vi) No. of Unmarried Daughter(s) 10
(vii) No. of Minor children of deceased Government 13
servants OR dependent sister(s)/ brother(s) of
unmarried government servant
(viii) Remaining (Left Over) Service 10
(ix) Physically/Mentally challenged and chronic disease 14
Case
@) Liabilities i.e. bank loan, borrowings etc. 10

In addition to the points allotted under the above system, 15 Bonus points will be allotted to applicant if she is the widow of
the decease employee/ wife of and employee who has retired on medical grounds. This is in line with the general principle
that the widow/ wife needs to be given preference for the compassionate appointment.

Scheme for Compassionate Appointment:- Point Based Merit System: 100 Point Criterion with 10

variables:

0]

Basic family pension/pension/monthly amount received under NPS:

(Max 20 Points)

SI. No. Slabs Points
1. Up to 10,000/- 20
2. 10,001/- to 15,000/- 17
3. 15,001/- to 20,000/- 14
4. 20,001/- to 25,000/- 11
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5. 25,001/~ to 30,000/- 08
6. 30,001/- to  35,000/- 05
7. 35,001/~ to 40,000/- 02
8. Above 40, 000/- 00

Note: To be verified from service records and certified by the concerned Admn. Section.

(ii) Terminal benefits i.e. lump sum amount received by the family on death/ retirement on
medical grounds of the Government servant (Gratuity, CGEGIS & Leave Encashment):
(Max 5 Points)
SI. No. Slabs Points
1. Up to 15,00,000/- 05
2, 15,00,001/- to 20,00,000/- 04
3. 20,00,001/- to 25,00,000/- 03
4. 25,00,001/- to 30,00,000/- 02
5. 30,00,001/- to 35,00,000/- 01
6. Above 35, 00,000/- 00
(iii) Monthly income of dependent members of family and/or income from property:

(Max 8 Points)

SI. No. Slabs Points
l. No income 08
2. 7500/- Or less 06
3. 7501/- to  10,000/- 04
4. 10,001/- to  15,000/- 02
5. 15,001/~ to  20,000/- 01
6. 20,001/- and above 00

Note. To be verified from the documents (like bank statement, ITR, income certificate from concerned
Revenue Authorities) and affidavit produced by the applicant and verified by the concerned Admn. Section
/Authority.

(iv) Immovable / Movable property including fixed deposit/bank deposits / investments/persc;nal

life insurance etc. (excluding the amount as mentioned in (i), (ii) and (iii) above):
(Max 5 Points)

SI. No. Slabs Points
1. NIL 05
2. Up to 5,00,000/- 04
3. 5,00,001/- to 10,00,000/- : 03
4, 10,00,001/- to 20,00,000/- 02
% 20,00,001/- to 30,00,000/- 01
6. 30,00,000/- and above 00

Note: To be verified from the documents/service record/PR/affidavit/certificate from Revenue/Municipal
Authorities /concerned departments etc produced by the applicant and verified by the concerned Admn.
Section /Authority.

v) No. of dependent(s): (Max S Points)
SI. No. No. of dependent(s) Points
1. 02 and above 05
2. 01 03

Note: To be verified from service records by concerned Admn. Section.
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(vi) No. of Unmarried Daughter(s): (Max 10 Points)

SI. No. No. of Unmarried Daughter(s) Points
1. 02 and above 10
2. 01 05

Note. To be verified from the documents/affidavit /certificate issued by Revenue/Municipal
Authorities produced by the applicant and verified by the concerned Admin Section/Authority.

(vii) No. of Minor Children of deceased Government servants (As on the date of death) OR
dependent sister(s)/ brother(s) of unmarried Government Servant:

(Max 13 Points)

SI. No. No. of Minor Children/ Points
sister(s)/ brother(s)
I 02 and above 13
2, 01 08

Note: To be verified from service records and certified by the concerned Admin, Section.

(viii)  Remaining (Left over) Service: (Max 10 Points)
SI. No. Left over Service Points
l. Over 25 years 10
2 Over 20 years & up to 25 years 08
3. Over 15 years & up to 20 years 06
4, Over 10 years & up to 15 years 04
5. Over 05 years & up to 10 years 02
6. Upto 5 years 01

Note: To be verified from service records by concerned Admn. Section.

(ix) Physically / Mentally Challenged and chronic disease Cases:

(Max 14 Points)
SI. No. Description Points
l. If the applicant is a Person with 14
¢ Disability (PWD)
2. If the dependent family member (other 10
than the applicant) of the deceased is
PWD OR  physicallyy mentally
challenged son/ daughter (without age
limit)
3. If the dependent family member of the 08
deceased is suffering from AIDS,
Cancer, Kidney failure, heart attack,
liver cirrhosis, Organ transplantation of
liver/heart/kidney, Alzheimer.
Note: The disability as defined by DoP&T for reservation for persons with Disabilities from time to time for
appointment in Central Government will be ensured. Related certificates to be obtained accordingly.
(x) Liabilities i.e., bank loan, borrowings etc. (Max 10 Points)

SI. No. Slab Points
I. More than 15,00,000/- 10
2. 10,00,001/- to 15,00,000/- 08
3. 5,00,001/- to 10,00,000/- 06
4. 2,00,000/- to 5,00,000/- 04
S. Below 2,00,000/- 02




(A) Bonus Points.

Bonus Points to Widow/ wife: In addition to the points allotted under the above system, 15 Bonus points
will be allotted to applicant if she is the widow of the deceased employee/ wife of an employee, who has
retired on medical grounds.

(B) While applying 100 points scale parameters, as mentioned above, if situation arises that some
candidates secure equal marks in merit, in such cases, the tie breaking factor can be adopted as per
available income i.e., total of first three financial parameters prescribed above (Pension-annualized,
total terminal benefits and annual income of earning members and income from property) divided by
total number of dependents. The lesser the per dependent available income, the higher the rank amongst
the applicants whose scores had a tie. In case of tie even after applying the above method, then the left-
over service of Government servant can be considered. This is suggested as it is felt that longer the left-
over service of the deceased, the more is the impact on the family. Applicants related to Government
servant with higher left-over service would be considered over the one with lesser left-over service.

(C) The dependent family members shall be as per the definition of family in LTC Rules.
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(vi) No. of Unmarried Daughter(s): Max 10 Points)
SI. No. No. of Unmarried Daughter(s) Points
1. 02 and above 10
2. 01 05
Note. To be verified from the documents/affidavit /certificate issued by Revenue/Municipal

Authorities produced by the applicant and verified by the concerned Admin Section/Authority.

(vii) No. of Minor Children of deceased Government servants (As on the date of death) OR
ependent sister(s)/ brother(s) of unmarried Government Servant:
(Max 13 Points)
\ SI. No. No. of Minor Children/ Points
sister(s)/ brother(s)
\ s 02 and above 13
\ 2. 01 08
Note: To be'yerified from service records and certified by the concerned Admin, Section.
(viii)  Remaining (Left over) Service: (Max 10 Points)
SL.No. \ Left over Service Points
1. Over 25 years 10
2. \ Over 20 years & up to 25 years 08
3. Over 15 years & up to 20 years 06
4. ver 10 years & up to 15 years 04
5. Qver 05 years & upto 10 years 02
6. Up\lsg 5 years 01
Note: To be verified from service redords by concerned Admn. Section.
(ix) Physically / Mentally Challenged\and chronic disease Cases:
(Max 14 Points)
SI. No. Bescription Points
1. If the applica\n}t\ is a Person with 14
Disability (PWD
2. If the dependent family member (other 10
than the applicant) ‘of the deceased is
PWD OR physically/ mentally
challenged son/ daughter (without age
limit)
3. If the dependent family member of the 08
deceased is suffering from AIDS,
Cancer, Kidney failure, heaxt attack,
liver cirrhosis, Organ transplantation of
liver/heart/kidney, Alzheimer.
Note: The disability as defined by DoP&T for reservation for persans with Disabilities from time to time for
appointment in Central Government will be ensured. Related certificates to be obtained accordingly.
(x) Liabilities i.e., bank loan, borrowings etc. (Max 10 Points)
SI. No. LeftoverService 2 1q \ Points
1. More than 15,00,000/- % 10
2. 10,00,001/- to 15,00,000/- \ 08
3. 5,00,001/- to 10,00,000/- X 06
4. 2,00,000/- to45,00,000/- \ 04
5. Below 2,00,000/- \ 02
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ST Srfereror FwTT gTeT ST REer 3 || 3 GorTet 7 ot F3TS F wrerT AT st |

A WA T FHET F1 7T F SFgATeT F oy o g

(ﬁ?wam)(,

3T =T, WG T
TARA : 23034644
449
gfafrfo afva:
1. Hf=a & Aol afea
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Fgehar gRe % g 100 oF F 40 IR qEATCHSE AAAT h GeATH :

F.9. HIIES qT9es & forw Iefiea g
(1) | gor ufEm Jom /Yo /uadieg & faiq 20
ITH e TE9r
(11) | f=iq feqens (HsEsiarsud, ITeM &7 5
ARTT ThalehLor)
(1i1) | qREm & farg ge=dai 7 q1¥s o 8

AT/AT Hufr § e

(iv) | s=er/=« gufa s gafy swr/a% 5
STHT /TRerer/=IRera Staq AT et
are g (I (1), (ii) SR (iii)
# Sfeafaa iy & @Ew)

(v) | sfra (smfarat) fF wear 5
(vi) | stfearfea @&t (qfEam) & e 10
(vii) | fedwrq gl FHA & ATaTenT gt 4T 13

FfaaTRd aXHl FHART & AfAd
qEA/ATS HT HEAT

(viii) (a;ﬁ' E—g‘) 4T 10

(1x) | e /amAfas =1 F fFwamr 8T 14
SehTiors AT T ATHAT

(¥) | SFqUe sraTq §% kO, I AT 10

SUUH YUt F qgd AE(eq it % SANII<h, Saad & 15 a3 afeq fHu o
s 9y e sH=Td &t Qyar g/RfEFEEr star w qarHga gu =Rl & 9dl gl
Tg WA FEi|@ & agew g & Fgar/adt & oagEer [Fygie & g srafdear &
SITHT =Rl




ST Fgfad TieT :- 3 3murRa avaar yurred): 10 aRad-xite afdd 100 3i% BT A S:

(i) o UREaR UxFE/URHE/TIde & siatfa ure e i

( fUHH 20 3iF )
5. g 3P
1. 10,000/- A% 20
2, 10,001/- ¥ 15,000/- 17
3. 15,001/~ ¥ 20,000/~ 14
4. 20,001/- ¥ 25,000/- 11
5. 25,001/- ¥ 30,000/- 08
6. 30,001/~ ¥ 35,000/- 05
7. 35,001/~ ¥ 40,000/- 02
8. 40,000/- ¥ 3ffIH 00

Aie: a1 RbTS I TATT quT Faerd TR SfTHTT gRT THOI fhaT SITa |

(ii) @aiq Raard srufd RN it &) gog/ffear smur ) arfghy 89 w ufar &
TG T YR AR (SUGH, WSS U 3R SAHT TehdIhIuI):

. ( 3w dH 5 3w )
% ENE] 3P
1. 15,00,000/- AP 05
2 15,00,001/- ¥ 20,00,000/- 04
3. 20,00,001/- ¥ 25,00,000/- 03
4. 25,00,001/- ¥ 30,00,000/- 02
5, 30,00,001/- ¥ 35,00,000/- 01
6. 35,00,000/-  3ffdH 00
(iii) URaR & onfid gewl ot A1l sma eiR/ar JuRy & oma:
(S1ferFHan 8 3i)
%.9. g 3P
1. HIS AT el 08
2. 7500/- 1 399 HH 06
3. 7501/- ¥ 10,000/- 04
4. 10,001/- ¥ 15,000/- 02
5, 15,001/- ¥ 20,000/- 01
6. 20,001/~ 3R ITY 3Hfh

e 3ded gRT Igd ﬁw@awwmﬁw&ﬁmwﬁawﬁ@ O d&
ehe, e fqavoft, Gafia wora it & 3 uam u3) ok 99y U J S far

SITET

(iv) Srd/aa Julr forad grafy sr/de s/ eafenra sha dar enfe e &
(R (i), (ii) 3R (i) 7 SfevrRaa Tl &) siee):

(SHferwad 5 3iwp)

%9 RS 3P

1. Nl 05

2. 5,00,000/- A 04

3. 5,00,001/- ¥ 10,00,000/- 03

4, 10,00,001/- ¥ 20,00,000/- 02

5. 20,00,001/- & 30,00,000/- 01

6. 30,00,000/- 3R I9Y 3 00

e 3Mdad gRT Udd 3R Tafd TR SHF/MRGR] gRT Jaiud axdialy/ar
RIS /MAR/RUY T/ /ATRUT BT TR0l /Aafid fymT o1f & UoTor vy ¥ gaifia

fopaT T W



(v) Q@ (snf3al) &t 6e:

(3rfpaH 5 3ip)
%4 ATtara (smfarar) &t "ear 3
1. 02 3R I 3ffp 05
2 01 03

e Hﬁfﬂﬁmaﬂmm@mﬁwéﬁ AT fosar ST

(vi) etfaartea T (gBEay) & de
(G{anmeﬁ)

3. gfearfza =t (qEED) # Her Sk

1. 02 3R I 3ffp 10

01

B 05
Ae; 3Mded gRI TRgd SR WafId TRIHHAS SHTT/IIRGIU gRT Falud gdrdst/<ay
U3 /RIS /AR erepT WIS iRal gIRT SIRT UHT0TGS I Jarud fohar Sme|

(vii) TE&Ta 9Chrt U= F ATaTenT gl (g ®f iy a®) a1 sfaar@a gy =
F arfarg W/“ﬁ £ HEAr:

( SiftrpdH 13 3 )

%3, TSN S=/dga(@8/HTS (HTS T & T 3

1. 02 3R ITY 3ffdh 13

01 08

1
FIe: a1 ReTs T T 3R Jeferd U SHFT gRT THI fosa smeem |
(viii) Y (@l §F) I

( StfrepaH 10 3iF )

® 4. ¥l g5 9dl 3@
1. 25 9y ¥ 3ffiH 10
2. 20 99 § 3ff¥e Td 25 9Y aBH 08
3. 15 a9 ¥ 34ferp Ug 20 a¥ db 06
4, 10 99 ¥ 3if¥ ug 15 a9 d 04
5. 05 ¥ J 3ff¥p Td 10 9¥ d& 02
6 59 db 01

w;wmﬁwmwmammw|
(ix) RIS /AMARS Tu @ Aot ok Sdeifere far o1 ama:

( SfrHaH 14 3iF )
H. faazuor 3B
1. gfe i e dfad (dissgah) § 14

2. gie Y 1 A TIRATRS T (3HTded & e faaamsrar | 10
IR /AR =0 ¥ [T gy 8 (eng i & o

3. e Y@ BT M113d URAR T Y™ T, SR, fbe bieer, feat | 08
mww,wmaé%mm, IR
|

F% WHR T (17 F [0 GH0-90 IR (S oAfaqdl & 1o1g SReml 3q Site Td
URTEf0T faUnT gRT a1 aRUTG fesgimar gRfEa @1 smet degar deiferd wmmr o urd
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(x)

()

(M)

ATt 3ryfq 9% BT, IYUR Tf:

( ftrBdaHd 10 3ip)
B, ESEl 3h
15,00,000/- T 3{fiH 10

10,00,001/- ¥ 15,00,000/- 08

5,00,001/- ¥ 10,00,000/- 06

2,00,000/- ¥ 5,00,000/- 04

Ui jwin =

2,00,000/- & HH 02

Y 3P

fauar/uet St 991 3w IWIad YU & ded Sfefed il & sfifvad, 15 a9 oip off
3Mded B 3Mefed fbu W aft 98 Yad FHart 3t Ruayfifear sryr w Jafga gu
HHIR BT Ul B

IR ST 100 i & VI R AT BT ST IA THY, TS a1 uRewd grar & orat o3
SHlCaR T Irgdl 86 U $Rd &, df 08 A1 §, SUAS Y & SYR TR eE-afhT
HrES o] fbar o1 war € srufd a8 SR Fufia vga & foda aveel @l dem, oo
i feaemy ok HAM arel Yewdi &1 aififes amg qur Jufy I g1 arelt 3y &1 a1 A IY
33l 1 ot e ¥ faurforg oxes TomT ot St ufer enf3a Suas omg Ria=t &9 gnft
3! B e I Iat gt SHferd gl o ip SRR A1 afe Iuded ARy &1 Iuah o %
gre it €% 8, A WS HHARY BT A9 a1 R AR fbar o a1 g1 98 vaad & F6ife ag
HI S © 6 e &t A9 Jar g et et afaR w S &) offties wura o i T
Y dTel WHRT HHART T HST S1AGH B HF JaT A T 31ded B ga § wruftresar &

il
33T URaR & e get amn Rarad fomt § gy afar & sEr 8|
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